faeaadyRd, IR fasrgarst @@r ST RIFT TR SIS BT S greies,
e SR P U fofad wien &1 wH EuRafdd w3 aur snaflfal /-1 aoﬁ's‘ 3 e g
IRISCd B3 BT SBR YRiad g | fRad uten gq garar U= snaffil & wad uslied sad S1-5 3.
TR g1 OO S| /Written test/ CBT will be conducted at Thirty Seven venues viz., Agartala,
Ahmedabad, Bengaluru, Bhopal, Bhubaneshwar, Chandigarh/Mohali, Chennai, Dehradun,
Delhi, Ernakulum, Gorakhpur, Gurugram, Guwahati, Hyderabad, Indore, Jaipur, Jammu,
Jodhpur, Kanpur, Kavaratti, Kolkata, Lucknow, Mangaluru, Mumbai, Mysore, Nagpur, Patna,
Port Blair, Pune, Raipur, Ranchi, Shilong, Tiruchirapalli, Thiruvananthapuram, Varanasi,
Vijayawada, Vishakhapatnam. However, ICRB reserves the right to cancel/change the
written test/CBT venue and re-allot the candidates to any other test Centre. The call letters
for written test/CBT will be sent only to the registered e-mail ID of candidates.

a) Pattern of Question Paper for Written Test/CBT:

guft / 3faf¥i/Duration | U4 &1 UHR/Type| @ 3id /| 3 &I UcH/pattern of
category of questions Total marking
marks
Y& -| 90 Minutes g faseu Uy 80 |[Ud® el S & forw
&a/fav fagy (THH )/ +1 o/ famm S,
HIT / Part A - Multiple Qhome \’Aﬂﬂﬁ_d ust % frg T
Area/Discipline Questions : fy
Specific part (MCQ’s)- )0) SiPh ST
80 Nos YT UdD Tdd SR &
fa@ 173 (-1/3) i @I
ferar SIQl/ +1 for each
Correct answer , (0) Zero
for unattempted
questions and (-1/3)
minus 1/3 for each
wrong answer.
YT @ —| 30 Minutes fara Uy 20 No negative marking
ST &THT/&TdT CERSICAY,
TRI&T / Part ‘B’ Multiple Choice
- Questions
Aptitude/Ability (MCQ’s)-
Tests 3fHay
15/maximum 15
Nos
Ty TATHD qDUI,
GIUEEEGE U
feRTE® qdur, IR
qDHUT T
fITHATE® abur
R 3T g1 /
(Numerical




Reasoning,

Logical
Reasoning,
Diagrammatic
Reasoning,
Abstract
Reasoning and
Deductive
Reasoning)
100
Total Marks
b)  3fedl HHGS/Qualifying Criteria:
Uit / ferfRara TR /2. it ¢,
Category Written Test/CBT
SFRIEA 31t/ YN ‘& T4 T UAD T 50% /
Unreserved 50% each in Part ‘A’ & ‘B’
fiexgatsl onad, afd ug HRT ‘&’ T4 T UAD H 40% /
SR g 40% each in Part A & B
/PwBD, wherever are
reserved.

c) HI&TP R/ Interview :

forRa TRign & fsITed & SMYR TR =gAaH 10 3gfial & TH=0 & 91y 1:5 ST IR
3gff 1 e R & o Senit ot s | Rferd Rfdaal & forg, srav-srenT snafia
DI 1:5 P 3UTd | e -fere b SR, SRR 90 & Sidiid =i -fore fhd e snafy

U o Rf&d W%Eﬁl / Based on performance in the written test, candidates will be
short-listed for Interview in the ratio of 1:5, with an aggregate minimum of 10
candidates. For reserved vacancies, distinct/additional candidates will be short-listed
in the ratio of 1:5 (maximum), without regard to the reserved candidates if any, short-

listed under UR category;

The candidates will be assessed based on the following attributes:

.. | U 3 3T
SI. | Attributes Marks
No. Allocation
1. | dptmt @&@m 3TH/Technical (Academic) Knowledge 40
2. | foRIS=IdT &7 (ol T Heildd I SRRE el 20

General Awareness in relevance to the area of Specialisation
(technical)
3. | Tgfd/TR ®I=@/Presentation/Communication Skill 20
4. EﬁﬂﬂmﬂT/Comprehension 10




5. | ReffOrs IuAlSAI/Academic Achievements
o U BT UBR- 3713 31531,
M. waHt, o S T, TR,
Td UH.3M13.3R.UW. €14 20 Yoft aret SRIF|
3T
e Institute type lITs, [ISC, lIST, NIT &
institutes along with NIRF top 20 ranking.
Else NIL
o XU&OH FSITGH/Academic Performance :
o YISHUIT/CGPA > 9/4fdRId/Percentage > 10
85% .
o W T/CGPATS - 4 S{b/marks
9/9fd=Id/Percentage 71% - 85% 2 Sfep/marks
o HY R[Y/Others NIL
o %, I TRIM GRIUGH &1 715 81 (1 9 3)
Rank, if any awarded to the candidates by
the institute (1 to 3).
o 3IUYI [YU/Else NIL
d 3{ch/TOTAL MARKS 100

3 G'W/marks

3 G'W/marks

d)  3fgdl AMc8/Qualifying Criteria:

UG/ Posts fofad ot/ . . & | WenepR | 3fd/Aggregate

3{& /Written Test/CBT | /Interview
Marks

SHRTE 3t / Unreserved 50% 50% 60%

U1 Secg st 81 el afe ug eiRferd 40% 40% 50%

gar

/ PwBD, wherever posts are

reserved.

d) a:lﬁﬂx_ﬂff YRi®h/Weightage in Panel Generation:
3ifaH Td & R & forg fafd odlenn & it Y 50% qUT AP R P 3idh! Bl 50% BT

YRi% faar STe / For generation of the final panel, 50% weightage will be given to
Written Test marks and 50% weightage to Interview marks.

f T s I we @1 Rfa # gl @t uRwRe
ARe  B-T@ xR FElaed csded » 0 weH ¥ [k @
GTQ“ﬂ: / In the event of tie during the final empanelment, the inter-se merit of candidates will be
decided based on the following tie-breakers to be applied one after the other.

(i) forfaa aten/<al.& § U 3 / Marks scored in the Written Test/CBT.

(i) TGP g § U 3fdh/Marks scored in the essential qualification.



